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The ban on ‘agency labour’ has come into effect
The rules for accrediting private employment agencies

Approval has been given for the list of work for which private employment agencies
may not provide staff

A law has established the procedure for paying for idle time

The fines have significantly increased for not delivering statistics reports
Requirements have been set for equipping smoking areas

The new Moscow Tripartite Agreement has come into effect

Joining the Federal Industry Agreement for the Textile, Consumer Goods and
Porcelain and Earthenware Industries in Russia for the years 2015-2017

Joining the Federal Industry Agreement for Companiesin the Chemical, Petrochemical,
Biotechnological and Chemical and Pharmaceutical Industries for the years 2016-
2018

Joining the Federal Tariff Agreement in the Lift Industry and Vertical Transport for
the years 2016-2018

Joining the Federal Industry Agreements for Companies in the Timber Industry for
the years 2015-2017

The amount of the minimum monthly wage in Moscow has been increased to RUB
17,300

The amount of the federal minimum monthly wage in Moscow has been increased
to RUB 6,204

The Federal Tax Service recommends collecting outstanding taxes payable by
individuals through their employers

The Labour Ministry explains that the requirement of the Russian Labour Code to
pay vacation allowance is mandatory for all cases and there are no exceptions to it

The Federal Labour and Employment Service has confirmed that a stamp may be
used when filling in the work record book

The employer's obligations regarding the hiring process may be extended

The Russian Labour Ministry proposes to change the length of service for calculating
sick leave



The Russian Government is proposing to abolish the payment of daily allowances for
business trips within Russia

2. NEWS AND EVENTS

The Plenum of the Supreme Court has explained the procedure for reinstating an
employee to work

The Federal Labour and Employment Service will keep an All-Russian Job Base
“Working in Russia”

3. OCCUPATIONAL HEALTH AND SAFETY LEGISLATION

3.1. DOCUMENTS ADOPTED

Statutory regulations have been laid down for occupational health and safety for
activities involving the use of devices, mechanisms and other tools

When filling in the special assessment chart for working conditions, the personal
pension account number of the employees working at the relevant work place must
be indicated

The procedure has been approved for recording the results of a special assessment of
working conditions

3.2. DRAFT DOCUMENTS

Employers may be obliged to report any accidents to the investigatory bodies of the
Russian Investigative Committee

4. MIGRATION LAW

4.1. DOCUMENTS ADOPTED

Anti-Turkish sanctions have also affected employment relations

A new form has been introduced for obtaining a duplicate work permit

Rules have been approved for establishing the period for engaging limited numbers of
foreigners if there is a ban on their engagement

Quotas of foreign employees engaged by business entities in Russia have been
established for the year 2016

Belarus citizens do not need to confirm their knowledge of Russian
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1. EMPLOYMENT LEGISLATION
1.1. DOCUMENTS ADOPTED

According to Federal Law No. 116-FZ dated
5 May 2014 «On amending certain items of
Russian legislation», so-called ‘agency labour’
is banned starting from 1 January 2016. In
connection with the above ban becoming
effective, it has been virtually outlawed to
use all the tools for providing personnel which
used to be common, except for a very limited
number of cases.

The secondment of staff (personnel) to third
parties will be possible only as expressly
prescribed by the law, i.e. only private staff
agencies and separate legal entities, for
example, affiliates, will be allowed to supply
employees. Russian Law No. 1032-1 dated 19
April 1991 «On Employment in the Russian

Federation» specifies the categories of such
persons; detailed information concerning these
categories will also be provided in a federal law
which will be adopted separately.

The risk is quite high that employment
relations will be recognised as relations with
seconded personnel. Even now, sanctions are
applied to employers who avoid formalising
or inappropriately formalise an employment
contract or who enter into civil contracts
which actually regulate an employment
relationship. If foreign employees are involved,
the consequences for an employer may be even
more severe.

These amendments took effect on 1 January
2016.

In its Resolution No. 1165 dated 29 October
2015, the Russian Government adopted the
rules for accrediting private employment
agencies («PEAs») to provide staff (personnel).

According to the amendments made to the
Russian Labour Code by Federal Law No. 116-
FZ dated 5 May 2014, employment agencies
may provide personnel (in cases permitted by
law) only after they obtain the corresponding
accreditation.

The rules for accrediting PEAs make provision
for accreditation procedures, and how
the accreditation is renewed, suspended
and resumed, as well as withdrawn. The
accreditation for the PEAs is issued by Rostrud
(the Federal Labour and Employment Service).
The same institution keeps a register of
accredited PEAs.

Rostrud may not arbitrarily refuse to accredit
a PEA, except where a PEA does not meet
the accreditation requirements, or if the



documents submitted to the accreditation
authority contain inaccurate information.

The rules for accrediting PEAs also set out a
special form to apply to obtain (or renew) an

accreditation, as well as a form of a notice
which the accreditation authority sends to a
PEA concerning the decision made after it has
considered the application.

The documents took effect on 1 January 2016.

According to article 18.1 of Russian Law “On
Employment in the Russian Federation”,
secondment of personnel is not allowed for
performing activities at hazardous facilities
which fall within classes | and Il. A list of such
activities is approved based on the procedure
set by the Russian Government (Resolution
of the Russian Government No. 340 dated 10
April 2015). The classes of hazardous facilities,
on their part, are established by Federal Law
No. 116-FZ dated 21 July 1997 “On industrial
safety at hazardous facilities”.

In pursuance of the resolution of the Russian
Government, the following were issued: Order
No. 858n of the Russian Ministry of Labour and
Social Protection (“Russian Labour Ministry");
and Order No. 455 of

Rostechnadzor (the Federal Environmental,
Industrial and Nuclear Supervision Service)
dated 11 November 2015. These orders approve
the list of activities for which staff may not be
provided.

In particular, such activities include the
following:
« work performed at facilities where
flammable, toxic and explosive substances
are utilised, processed and stored;

« work (as per the list) performed at facilities
where chemical weapons are kept;

« work (as per the list) performed at hazardous
facilities where drilling is performed and oil
and gas are extracted.

In accordance with article 142(2) of the
Russian Labour Code, if the payment of salary
is delayed for more than 15 days, an employee
may, upon written notice to the employer,
suspend work until the amounts due have been
paid. However, article 142 of the Labour Code
does not stipulate how the period should be
paid for which the work is suspended.

The existing legal uncertainty was filled in
by explanations of the state authorities (for
example, Letter No. 14-2-337 of the Russian
Labour Ministry dated 25 December 2013), and
by court practice. Both the state authorities
and the court came to the same conclusion: an
employee has the right to retain the average
salary during the whole period in which the



salary was delayed, including idle time. This
position was highlighted by the Supreme
Court (Ruling No. 19-V10-10 of the Russian
Supreme Court dated 3 September 2010).
Now, this position has been enshrined in
legislation. Article 42 of the Labour Code has

been updated with a new part 4 introduced by
Federal Law No. 434-FZ dated 30 December
2015. Under the new provision, an employee
retains the average salary during the idle time.

The amendments took effect on 10 January
2016.

Federal Law No. 442-FZ dated 30 December
2015 has amended article 13.19 of the Russian
Code of Administrative Offences.

As is known, all legal entities must submit
statistics reports, including reports concerning
the economic activity of citizens, and payment
toand working conditions of theemployees. The
forms for such reports are approved by orders
No. 580 and No. 357 of the Russian Federal
State Statistics Service dated 24 September
2014 and 3 August 2015 respectively.

On 14 October 2015, the following order
entered into force: order No. 756/pr of the
Russian Ministry of Construction, Housing and
Utilities and order No. 786n of the Russian
Ministry of Healthcare dated 28 November
2014 “On requirements for allocating and
equipping designated outdoor areas for
smoking and for allocating and equipping
isolated premises for smoking". Now, smoking
areas must be equipped in line with that order.

For instance, smoking areas must be equipped
with a special sign, an ash-tray and properly lit.

Previously, officers would face liability in the
form of a fine of RUB 3,000 to RUB 5,000
for not submitting statistics or not timely
submitting them, or for submitting inaccurate
primary statistics. Now, the same violation will
result in a fine for officers of RUB 10,000 to
RUB 20,000, and RUB 20,000 to RUB 70,000
for legal entities.

The same violation will result in a fine for
officers of RUB 30,000 to RUB 50,000, and
RUB 100,000 to RUB 150,000 for legal entities.

The document came into force on 30 December
2015.

Indoor smoking areas must also be equipped
with doors, combined extract and input
ventilation and fire extinguishers.

Violating the requirements for equipping
smoking areas may result in employers being
held administratively liable as envisaged
by article 6.25(2) of the Russian Code of
Administrative Offences. This takes the form
of a fine imposed on the head of a legal entity
of up to RUB 30,000, and of up to RUB 80,000
imposed on a legal entity.



On 15 December 2015, the Government of
Moscow, the Moscow Federation of Trade
Unions and the Moscow Confederation of
Industrials and Entrepreneurs entered into the
Moscow Tripartite Agreement for the years
2016-2018. The Agreement will be in effect
from 2016 to 2018. Generally, the content of
the new Agreement is similar to the previous
one.

According to clause 9 of Law No. 4 of the City
of Moscow dated 11 November 2009 “On
social partnership in the City of Moscow”,

the Moscow Tripartite Agreement covers all
entities in Moscow which failed to submit to
the Moscow Tripartite Commission a well-
grounded written application stating their
dissent with the whole agreement or with
specific provisions of it, within 30 calendar days
after the text of the agreement was officially
published. The text of the agreement was
officially published on 22 December 2015 in 13
Tverskaya (Issue 153), the official newspaper of
the Moscow Government.

The agreement took effect on 1 January 2016.

At federal level, an industry agreement has
been adopted which sets out additional
obligations. These obligations automatically
extend to textile, consumer goods and porcelain
and earthenware companies in Russia. On 5
November 2015, Rossiyskaya Gazeta published
a letter of the Russian Ministry of Labour and
Social Protection about joining the Federal
Industry Agreement.

That industry agreement sets out additional
obligations for textile, consumer goods and
porcelain and earthenware companies, if
such companies did not submit to the Labour
Ministry a well-grounded refusal to join the
industry agreement before 4 December 2015.



At federal level, an industry agreement has
been adopted which sets out additional
obligations. These obligations automatically

extend to companies in the chemical,

petrochemical, biotechnological and chemical
and pharmaceutical industries in Russia. On 22
October 2015, Rossiyskaya Gazeta published
a letter of the Russian Ministry of Labour and
Social Protection about joining the Federal
Industry Agreement.

That industry agreement sets out additional
obligations for companies in the chemical,
petrochemical, biotechnological and chemical
and pharmaceutical industries, if such
companies did not submit to the Labour
Ministry a well-grounded refusal to join the
industry agreement before 20 November 2015.

At federal level, an industry agreement has
been adopted which sets out additional
obligations. These obligations automatically
extend to companies in the lift industry and
vertical transport in Russia. On 9 December
2015, Rossiyskaya Gazeta published a letter
of the Russian Ministry of Labour and Social
Protection about joining the Federal Tariff
Agreement in the lift industry and vertical
transport for the years 2016 - 2018.

That industry agreement sets out additional
obligations for companies in the lift industry
and vertical transport, if such companies did not
submit to the Labour Ministry a well-grounded
refusal to join the industry agreement before 7
January 2016.



At federal level, an industry agreement has been
adopted which sets out additional obligations. These
obligations automatically extend to companies in the
timber industry. On 9 September 2015, Rossiyskaya
Gazeta published letters of the Ministry of Labour
about joining the Federal Industry Agreement
for Russian Companies in the Timber Industry for
2015-2017 and about joining the Federal Industry
Agreement for the Russian Timber Industry for 2015-
2017.

That industry agreement sets out additional
obligations for companies in the timber industry,
if such companies did not submit to the Labour

Ministry a well-grounded refusal to join the industry
agreement before 8 October 2015.

If that industry agreement, together with any of the
above industry agreements, is not complied with,
the state labour inspectors will have all the grounds
for imposing administrative liability on employers. In
addition, if an employer does not comply with the
terms and conditions of the agreement, this creates
a risk that labour disputes with the employees may
arise.

(More details about the industry agreements can be
found on Pepeliaev Group'’s website at http://www.
pgplaw.ru/analytics-and-brochures/alerts/).

On 30 October 2015, the Government of Moscow,
the Moscow Federation of Trade Unions and
the Moscow Confederation of Industrials and
Entrepreneurs introduced amendments to the
Minimum Monthly Wage Agreement for the City

of Moscow for the year 2015 entered into by the
Government of Moscow, Moscow associations of
trade unions and Moscow associations of employers.
According to the Agreement, the minimum monthly
wage for Moscow is set at RUB 17,300 starting from
1 November 2015.

Federal Law No. 376-FZ dated 14 December 2015
“On amending article 1 of Federal Law ‘On the

m

minimum monthly wage'™ has been adopted.

The new law stipulates that the amount of the
minimum monthly wage in the Russian Federation
is RUB 6,204 starting from 1 January 2016.
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According to the explanations of the Russian Federal
Tax Service (letter No. GD-4-8/18402@ dated 21
October 2015 “On the actions of tax authorities

to increase the efficiency of collecting tax from
individuals"), if the amount of outstanding tax does
not exceed RUB 25,000, it is recommended that the
tax authorities send to the organisation from which
the debtor receives his/her wage, a writ of execution
(a court order which has come into force) stating
that the outstanding tax must be collected.

If, after receiving the writ of execution, the company
does not comply with the requirement to withhold
from the relevant employee the outstanding tax
within two months, the tax authorities will notify
the bailiffs' service that the court decisions have
not been complied with. This may entail the risk
that the relevant company will be held liable for not
complying with the requirements of an enforcement
document, in accordance with article 17.14(3) of the
Russian Code of Administrative Offences.

Article 136(9) of the Labour Code provides for
vacation allowances to be paid no later than three
days before the vacation actually starts. However,
in practice the employee often asks the employer to
grant a paid vacation less than three days in advance.

Forsuch cases, the Labour Ministry stressesinits letter
No. 14-2/V-644 dated 26 August 2015 “On delays

in paying vacation allowances” that the regulation
is imperative in nature and there are no exceptions
to it. If the employer has defaulted on paying the
vacation allowance on time but is not at fault (for
example, if the employee asked the employer for an
unscheduled vacation one day before the start of
such vacation), this circumstance does not free the
employer from any possible liability.

Many companies use a stamp to record the
company's name in an employee’s work record book.
However, the Guidelines for Filling In Work Record
Books (approved by Resolution No. 69 of the Labour
Ministry dated 10 October 2003) and the Rules of
Keeping and Storing Work Record Books (approved
by Resolution No. 225 of the Russian Government

dated 16 April 2003) do not regulate the use of a
stamp when records are made in the work records
book concerning the employer's name.

In its letter No. 1922-6-1 dated 19 August 2015 “On
a stamp in a work record book”, the Federal Labour
and Employment Service has confirmed that using



a stamp to record the employer's name in the work work record book. However, the Federal Labour and

record book does not contravene current legislation Employment Service has made the reservation that

and is actually treated as a valid record made in the the stamp must bear both the full name and the
abbreviated name of the entity (if appropriate).
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1.2. DRAFT DOCUMENTS

Employers may face an additional obligation: to
inform the employee who is being hired about
the pension fund schemes available and the legal
succession of the pension savings. Draft law No.
841810-6 has been submitted to the State Duma; it

provides for amending article 68 of the Labour Code
accordingly.

The draft law has been considered by the State
Duma Council and is included in the programme of
legislative drafting activities.

The Russian Labour Ministry has developed and
published on its portal http://regulation.gov.ru/ the
draft Federal Law «On amending the Federal Law
‘On compulsory social security in case of temporary

m

unemployment and in connection with maternity”.

The above draft law stipulates that temporary
unemployment allowances should be paid at 100%
of the average income to those employees whose
pensionable service record is 15 years or more.

It is proposed to increase the pensionable service
record from 8 to 15 years for those who are to receive
the allowance at 80% of the average income. For
those whose service record is less than 5 years, it is
proposed to pay the sick allowance at 60% of the
average income.

The draft law has not yet been submitted to the
State Duma.

The Russian Government's draft resolution “On
amending Resolution No. 749 of the Government
of the Russian Federation dated 13 October 2008"
has been posted on the Federal Portal of Draft
Regulatory Acts.

If the Russian Government adopts this resolution,
daily allowances for business trips will be replaced
by compensation for meals, the everyday necessities,
and the sanitary and hygienic needs of an employee
and other similar expenses relating to the employee’s
business trip.



2. NEWS AND EVENTS

The Plenum of the Russian Supreme Court has
adopted Resolution No. 50 dated 17 November
2015 “On courts implementing legislation when
considering certain issues that arise during
enforcement proceedings”.

The above resolution clarifies, for instance, how
court decisions should be implemented to reinstate
an employee. For example, according to clause
38 of the Resolution, an enforcement document
concerning reinstatement is deemed implemented
when it is confirmed that the order of dismissal (or
redeployment) has been revoked in relation to the

claimant and if the employer takes measures to
actually admit the employee to fulfil the previous
job duties, including measures to observe the
conditions for such an employee to be admitted to
the appropriate position (such as access to state
secrets, undergoing medical examinations, etc.).

If, after the enforcement proceedings, the employer
cancels its order by which the employee was
reinstated, then the senior bailiff or his/her deputy
may, on their own initiative, or upon the claimant'’s
application, revoke the resolution of the court-
appointed bailiff terminating the enforcement
proceedings.

The Russian Government's Resolution No. 885 dated
25 August 2015 has approved the Rules for Setting
Up, Keeping and Modernising the Information and
Analytical System “All-Russian Job Base ‘Working in

m

Russia™.

The All-Russian Job Base will host free of charge
any information concerning job opportunities,
employers needing staff, job postings and vacancies,
and individual job seekers.

The system consists of a federal and a regional
segment. The federal segment includes the
all- Russian base of jobs and resumes, as well as
applicants’ or employers’ personal accounts.

The regional segment comprises the account of the
employment service of the relevant constituent
entity of the Russian Federation, as well as the
personal account of an employee of the relevant
multi-purpose centre of state and municipal services.

13
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3. OCCUPATIONAL HEALTH AND SAFETY
LEGISLATION

3.1. DOCUMENTS ADOPTED

In its Order No. 552n dated 17 August 2015, the
Russian Labour Ministry adopted the Occupational
Health and Safety Rules for activities involving the
use of instruments and tools. The requirements
set out in the rules are mandatory for employers
who are engaged in activities using certain types of
instruments and tools (hand tools, mechanical hand
tools, electric hand tools, etc.).

The Rules also set out requirements for ensuring
occupational health and safety during work,
production processes and usage of the instruments
and tools, as well as safety requirements for the
production areas.

On the federal level, compliance with the rules
is supervised by state labour inspectorates. The
document took effect on 8 January 2016.

Inaccordance with the Methodology for Conductinga
Special Assessment of Working Conditions approved
by Order No. 33n of the Russian Labour Ministry
dated 24 January 2014, when filling in a Special
Assessment Chart for the Working Conditions at a
work place, line 021 must state the personal pension
account number of the employees working at the
relevant work place. In this connection, employers
often faced the problem of whether the number
of the personal pension account number should
be changed when a new employee is hired, or the
personal pension account number in the chart should
remain the same as for the previous employee.

Inits letter No. 15-1/V-1929 dated 25 May 2015 “On
the procedure for recording the personal pension
account number of employees in special assessment
charts for working conditions”, the Russian Labour
Ministry explained that if there are changes to staff
(and, accordingly, other personal pension account
numbers of the new employees apply), the personal
pension account numbers may be changed in the
special assessment charts only when the next special
assessment is performed at the relevant work place.

In addition, the Labour Ministry has published its
plans to develop a regulatory act which provides



for the personal pension account number of an
employee to be recorded in the chart immediately

when the employee is acquainted with the results of
the special assessment of the working conditions.

According to article 18 of Federal Law No. 426-
FZ dated 28 December 2013 «On the special
assessment of working conditions”, which took
effect on 1 January 2016, starting from 1 January
2016 the results of a special assessment of working
conditions are submitted by the organisation which
performed such an assessment to the Federal State
Record Keeping System of Results of the Special
Assessment of Working Conditions.

To make these provisions work, the Russian Labour
Ministry issued order No. 843n dated 3 November
2015. This approves the procedure for forming,
keeping and using the results of a special assessment
performed, in the above record keeping system.

For instance, the procedure sets out specific
information that must be recorded in the record
keeping system.

The procedure stipulates that the organisation which
performs the special assessment submits to the
record keeping system the results of the assessment
in the form of an electronic document signed with
a qualifying electronic signature, within ten business
days after the special assessment report has been
approved.

If the organisation performing the special assessment
of the working conditions fails to comply with the
above requirements, the employer may submit the
appropriate information it possesses to the territorial
division of the Federal Labour and Employment
Service.

The Russian Labour Ministry acts as the operator of
the record keeping system.

15
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3.2. DRAFT DOCUMENTS

A draft federal law has been submitted to the State
Duma regarding amendments being introduced to
the Russian Labour Code (draft law No. 910925-6).

The draft law stipulates that employers must inform
and send to the Russian Investigative Committee
investigation reports regarding work accidents.

It is planned that the injured person or, if the
employee dies, such person’s relatives and the labour
inspectorate will be informed of the decision of
the relevant investigative body of the Investigative
Committee to initiate or refuse to initiate criminal
proceedings.

The draft law has been considered by the State
Duma Council and is included in the programme of
legislative drafting activities.



4. MIGRATION LAW

4.1. DOCUMENTS ADOPTED

Decree No. 583 of the Russian President dated
28 November 2015 has banned the entry into
employment relations and civil law contracts with
Turkish citizens. The ban covers only employment
and civil contracts entered into after that law was
adopted.

The ban extends to all employers except those which
are defined in Resolution No. 1458 of the Russian
Government dated 29 December 2015.

The documents took effect on 28 November 2015.

According to article 18(6) of Federal Law No. 115-FZ
dated 25 July 2002 “On the legal status of foreign
citizens in the Russian Federation”, the Federal
Migration Service is responsible for approving the
forms of work permits for foreign citizens and the
forms of applications filed in relation to such a work
permit being issued, renewed, a duplicate of a work
permit being issued, or a work permit being amended.

In pursuance of that regulation, the Federal
Migration Service has approved forms for
applications to issue a duplicate work permit and
forms for applications to amend the information
contained in a work permit (Order No. 458 of the
Federal Migration Service dated 14 October 2015).

Obtaining a duplicate work permit may be an urgent
matter if foreigners requiring a visa lose their work
permit, or if it is stolen or damaged. In such a case,
foreigners requiring a visa should apply to the Federal
Migration Service for a duplicate and should file their
application in accordance with the new form.

A foreign citizen also must file an application in
accordance with the appropriate form if his/her

name or surname or the details of his/her ID change.

The documents took effect on 4 December 2015.

17
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According to article 18.1(6) of Federal Law No. 115-
FZ dated 25 July 2002 “On the legal status of foreign
citizens in the Russian Federation”, the head of a
constituent entity of the Russian Federation may
every year impose a ban on employers engaging
foreign citizens (who work by virtue of licences
referred to as work ‘patents’) to perform certain
economic activities.

When imposing such a ban, the head of the
constituent entity is to determine the period for
employers to bring the number of foreign citizens
engaged into line with the number specified in the
ban. Until now, no such procedure has been in place.

To bridge this gap, appropriate Rules were approved
in Resolution No. 1327 of the Russian Government
dated 7 December 2015.

For instance, the Rules stipulate that the period for
engaging a limited number of foreign employees
who work by virtue of a patent may not exceed one
year. The specific period is to be determined in a
regulatory act of the constituent entity of the Russian
Federation which imposes such a ban. The Rules
prescribe that the above period must be determined
taking into account the time when issued patents will
expire, the number of foreign employees engaged
by business entities to perform certain activities,
the possibilities of engaging workforce from other
constituent entities of the Russian Federation, and
other factors.

The documents took effect on 18 December 2015.

In its Resolution No. 1358 dated 12 December 2015,
the Russian Government provides for, among other
things, the following quotas:

* 65% in construction;

+ 50% in growing vegetables;

+ 35%in land passenger and cargo transport;

+ 25% in sports;

+ 15% in retail sales of alcoholic beverages,
including beer, and tobacco products in spe-
cialised shops;

+ 0% inretail sales of medicines in pharmacies,
in retail sales at temporary retail facilities
and in markets, and in retail sales outside of
shops, kiosks and markets.



According to article 15.1(5)(8) of Federal Law No.
115-FZ dated 25 July 2002 “On the legal status of
foreign citizens in the Russian Federation”, citizens
of Belarus are exempted from the obligation to
confirm their knowledge of Russian when applying

for temporary residence or for a residence permit.
The amendments have been introduced by Russian
Federal Law No. 465-FZ dated 30 December 2015
“On amending article 151 of Federal Law ‘On the
legal status of foreign citizens in the Russian
Federation™ and took effect on 1 January 2016.
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Partner, Head of Employment and Migration Law Practice
(Chairperson of the Association of European Businesses' Labour Law Sub-

- committee)
‘ j-borozdna@pgplaw.ru

For over 15 years, Julia has provided legal support to clients (primarily, multinational and major Russian
companies) on the full range of legal issues that may have an impact on their business from the perspective of
employment and migration law. She offers solutions that enable clients to protect their business interests and
mitigate their risks. Julia has an extensive track record of resolving employment disputes out of court and in
court. She is also involved in legislative drafting as an expert advisor.

“The ‘client-oriented' Julia Borozdna at Pepeliaev Group is very professional in solving complicated projects, as
well as in urgent cases,” comments The Legal 500: EMEA. Chambers Europe, 2012 views Julia as a “serious
player with terrific skills.” Clients say that Julia Borozdna as a Department head gives “very clear and confident”
support (Chambers Europe) and her team has ‘great experience in providing legal support on the full range of
employment and migration law issues’ (The Legal 500: EMEA).

Julia is a member of the expert board of Employment Disputes magazine. She is also recognised by authoritative
international legal directories as one of the leading experts in employment law in Russia, including The Best
Lawyers 2012-2014, PLC Which Lawyer, 2012-2013, Chambers Europe 2010-2014, European Legal Experts
Guide 2010, Who's Who Legal: CIS, The European Legal 500 Guide.

The Legal 500 recognizes Julia as a “very ethical and client oriented” expert. Meanwhile, according to Chambers
Europe 2011: “Head of practice Julia Borozdna receives glowing recommendations for her strong communication
skills and understanding of clients’ needs”. Vedomosti newspaper's special issue dedicated to legal business in
Russia ranked Julia among the top employment and labour law advisers (in 2011, 2012 and 2013).

In 2014 Julia was appointed Chairperson of the Association of European Businesses' Labour Law Sub-committee.

Julia has authored and co-authored numerous articles on employment, migration, personal data, trade secret
protection, and other legal issues. These have been published in The Moscow Times, Vedomosti, Corporate
UK, New Legislation & Legal Practice, General Director, Corporate Lawyer, Trudovyie Spory, Kadrovoye Delo,
Kadrovik.ru, Nalogoved, Getting the Deal Through, and many others.

She regularly speaks at high profile conferences, including at the International Legal Forum 2013 and 2014,
as well as conferences organised by The Moscow Times, Association of European Businesses, the American

Chamber of Commerce in Russia, RBCC, and many more.

Before joining Pepeliaev Group, Julia worked in the Employment Law Practice Group of one of the leading
international law firms for more than 10 years.

Julia Borozdna graduated from MGIMO University (International Law Department) in 1999.






N T

T[ 8 | pepeliaev

group.

Moscow
E: info@pgplaw.ru
T: +7 (495) 967 00 07

Yuzhno-Sakhalinsk
E: skh@pgplaw.ru
T +7 (4242)321221

Shanghai

E: sh@pgplaw.ru
T: +86 21 535 00 301

www.pgplaw.ru

Saint-Petersburg
E: spb@pgplaw.ru
T: +7 (812) 640 60 10

Vladivostok
E: info@pgplaw.ru
T: +7 (495) 967 00 07

Beijing
E: bj@pgplaw.ru
T: +86 10 8441 8770

Krasnoyarsk
E: krs@pgplaw.ru
T: +7(391) 277 73 00

Seoul

E: kor@pgplaw.ru
T. +82 10 6411 57 37

Guangzhou
E: gz@pgplaw.ru
T: +86 20 2237 1490



